PLEASE SEID cOmPLETED aprrPLicaTiOns
witH $50 arrrication reg To:

REFORmMED PRESBYTERiAT ITlissions
3004 FirtH AVE.
Beaver Faris, PA 5010

QUuEstions?

CaLL 412-901-3553,

EmAiL MaTT FiLBERT AT
ProcLaimCHRisT@ RPIITissions.ORG,
ORVISIT OUR WEBSITE:
WWW,.RPIMISSIONS.ORG

__REFORMED
) PRESBYTERIAN
| __MISSIONS

To Serve And Proclalm

[MQUIRERS
HATIDBOOK
2006-2007

__REFORMED
) PRESBYTERIAN
| __MISSIONS

To Serve And Proclalm




[MQUIRER'S HAIDBOOK.

|
imfroDpUCtiON TO

RP MMISSIOTIIS

“Devote yourselves to prayer; being watchful and thankful. And pray
for us, too, that God may open a door for our message, so that we may
proclaim the mystery of Christ, for which I am in chains. Pray that I
may proclaim it clearly, as I should. Be wise in the way you act toward
outsiders; make the most of every opportunity. Let your conversation
be always full of grace, seasoned with salt, so that you may know how to
answer everyone.”

Colossians 4:2-6

ABOVUT US

RP Missions a short-term missions organization, operates under
the authority and oversight of the Board of Foreign Missions of the
Reformed Presbyterian Church of North America (RPCNA, see www.
reformedpresbyterian.org for more details). We seck to carry out mis-
sions from a consistently Reformed and Biblical perspective. This gives
us a uniformity of doctrine which aids in the proclamation of the gospel
and its being understood by those who hear it.

Rather than traveling to areas that won’t have the capability
to do follow-up work after we leave, we always work with established
congregations and/or missionaries on-site. Our motto is “To Serve and
Proclaim” and everything we do on these missions trips is based on
our desire to serve Christ and His Church and to proclaim the gospel.
We seek to aid and implement the programs of the host congregations,
rather than take our own agendas or programs to foreign sites.

Each project is unique, based on the particular needs and cur-
rent events of the host congregation, but typical activities might in-
clude:

T assisting with vacation Bible schools

T door-to door evangelism

T street evangelism and literature distribution

T leading investigative Bible studies

T helping congregations implement their outreach programs

T providing able hands for manual labor

T studying the history of Christianity in each respective

country/location

T leading conversational English classes

1T learning about the language and culture of each country

T working in inner city and homeless centers

T encourage host congregations by developing  relationships

and joining them in worship & midweek services.
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GoaALs

1. To help young people develop a “Servant’s Heart” and to ac-
tively seek to serve Christ in their congregations, communities, schools,
homes, and workplaces.

2. To introduce young people to missions and full-time Chris-
tian service, opening up opportunities for them to use the gifts and tal-
ents God has given them to serve in the church and to perhaps consider
serving in the mission field in the future.

3. To expose young people to the vast number of opportunities
to share the gospel in everyday settings, to dispel fears of presenting the
gospel, and to challenge them to provide their family, friends, and com-
munity with a consistent Christian witness.

4. To develop leadership skills in young people, and to encour-
age them to use these skills in Christ’s Kingdom.

5. To build new relationships, encourage one another spiritually,
keep each other accountable to God’s word, and develop necessary tools
for evangelistic outreach.

6. To encourage existing congregations by joining them in work,
worship, and evangelism, and to strengthen relationships between
churches in America and those worldwide.

7. To connect team members and host congregations, introduc-
ing them to the great variety of witnessing opportunities around them
as they work together to proclaim the gospel message.

8. To give young people the opportunity to see how Scripture
directs Reformed theology in outreach and missionary efforts.

A vision FORTHE FUTURE

As RP Missions enters its tenth year of operation, it has seen
many of the young people who have served on summer mission trips
move over seas and into the mission field full-time. Currently there is
a couple and two singles serving in Airdrie, Scotland. One couple is
serving in Geelong, Australia, another is teaching in Kuwait. Still other
former short-term mission participants have sought out opportunities
in Japan, Ireland, and here in the United States where they might be

used of Christ. As we see these people continue to grow and use their
gifts we have realized the need for many things.

We are in the process of creating a program for married couples
to develop their talents and better work together in the Church of
Christ. Many young couples find themselves at a stage in life that they
can contemplate quite large decisions. Will they serve overseas long
term? Are they prepared to leave family and friends and strike out on
their own to assist the Church in overseas Church plant efforts? Can
their college training be harnessed and used to tent-make in a foreign
country? These questions are important for any Christian to wrestle
with and the opportunity to explore these issues while on a short-term
trip will make it easier to truly weigh the costs and the benefits of dedi-
cating oneself to full-time overseas mission work.

Even if a Christian doesn’t eventually feel led to embark on
full-time mission service overseas, these short-term missions can help
one to better understand the great number of ways they can become
more active in their local congregation. They can better understand the
characteristics and talents needed by those who would offer their lives
in full-time service overseas and these Christians can provide encourage-
ment to other Christians in their congregations to acquire talents that
they might become more fruitful members of Christ’s body.

The future of RP Missions, however, doesn’t center completely
on the development of missions for couples, but seeks to also put forth
opportunities for all those that may be curious about the role they
might play in missionary efforts. Plans are in the works to develop
shorter missions that will be geared to younger (high school) students
to serve in mission efforts in the U.S.A. and Canada. Plans are also be-
ing made for short mission efforts for professionals and retirees to serve
in the US.A., Canada and overseas. God has clearly shown in His word
that each member of the body of Christ has an important part to play,
and these short-term mission efforts are geared to show people how

their gifts might be incorporated into the body (Ephesians 4:1-16).



[MQUIRER'S HAIDBOOK.

2
[s RP Mlissions
FOR YOU?

UWHO SHOULD GO OIl A mission TrRipr?

Perhaps another way to consider this question is to look into
God’s word and see just who He expects to be prepared to give an an-
swer to the hope that they enjoy in Christ. The answer is clear...every-
one! If God has laid it upon your heart to be concerned for those who
need to know Jesus Christ, then RP Missions may be the avenue God
would have you use to sharpen your outreach skills and grow more bold
in proclaiming the wonderful plan of salvation that God has set forth
in the Scriptures. Would you like to learn how you might use your gifts
in Christ’s Church? Then apply with RP Missions and work with one
of the many host congregations that labor with RP Missions to train up
the next generation of church workers.

4

Do YOUu HAVE WHAT iT TAKES TO SERVE?

The most important thing you need to serve on a mission trip is
a genuine understanding and relationship with Jesus Christ. Some may
be tempted to think to themselves that a short-term mission may be just
the thing to push them over the edge and cause them to truly embrace
Christ and make their spiritual life come alive. But the mission field is
not the place to experiment. Rather the mission field is a battle ground.
Satan does not easily give up the territory he has claimed, instead, the
pressures felt by mission team members can often times be extreme. For
this reason, RP Missions asks that any who would contemplate partici-
pating in a mission team, please spend much time in prayer about the
opportunity and also, please spend time looking at the characteristics
that should manifest themselves in those who would give themselves to
the service of Christ’s Church.

The scriptures point to many qualities you as a missionary
should have. Here are some that you should be encouraged to develop
and RP Missions will labor with each team member to aid them in the
development of the following characteristics.

Attentiveness — showing the worth of a person by listening to

him with courtesy and consideration (Phil. 2:4)
Availability — adjusting my schedule in order to have time to
serve others whenever needed (Mark 1:17-18)

Christ-likeness — striving to be like Jesus in everything I
think, do, and say (Phil. 2:5)

Commitment — giving of myself to a person or cause and
enduring to the end of my agreement (Psalms 37:5)

Compassion — caring enough about the misfortune of others
to help them through it (Luke 10:30-35)

Confidence — assurance that what I believe in is steadfast and
that I need not fear opposition (2 Tim. 1:12-13)

Consideration — believing that what others say and feel is
worthy of my attention (Phil. 2:4)

Consistency — maintaining a constant perspective in a situa-
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tion which is in line with my convictions (1 Cor.
15:58)

Courage — being undaunted in all circumstances, realizing
that God is in control of all that happens to me (Isa.
41:10)

Creativity — discovering some unique ways in which God
would have me accomplish my assignments (Dan. 1)

Decisiveness — basing my decisions on convictions, then act-
ing on them by faith rather than by emotions (Matt.
26:38-39)

Deference — courteously yielding my personal freedom to
another so as not to offend him needlessly (1 Cor.
8:9-13)

Dependability — honoring my word by following through on
what I have agreed to do (Eccl. 5:5)

Determination — purposing to finish a task I have agreed to
do regardless of the opposition (Phil. 3:13)

Discretion — demonstrating what is acceptable to the Lord by
keeping my words and actions under the guidance of
the Holy Spirit (Eph. 5:9)

Efhciency — organizing my life so that I do not waste time or
resources (Eph. 5:16)

Faith — developing a confident assurance of God’s Word for
our future even when we don’t see things clearly
(Heb. 11:1)

Flexibility — the ability to accept change without losing my
joy or peace (Gen. 12:1-4)

Forgiveness — the willingness to inwardly and outwardly
release a person who has wronged me (Matt. 6:15-16)

Friendliness — reaching out to others with kindness without
expecting anything in return (Prov. 18:24)

Generosity — holding my possessions in an open hand toward
those in need without thought of repayment
(2 Cor.9:7)

Gratitude — showing and expressing to God and others my
appreciation for them and what they have done for
me (Eph. 5:20)

Honesty — speaking and living the truth even if I must suffer
for it (2 Cor. 8:21)

Humility — estimating myself honestly according to the
measure of my faith (Rom. 12:3)

Integrity — being above reproach and mature in character by
honoring my word (Job 2:3)

Joyfulness — inner peace and contentment that comes only
from obedience to God and is revealed by freedom in
my spirit (Psa. 32:11)

Kindness — showing in my actions God’s love and compas-
sion to others (Eph. 4:32)

Love — the undying commitment to meet the basic needs of
another regardless of how I feel about him or his abil-
ity to repay me (1 Cor. 13)

Meckness — conquering with a quiet spirit rather than with
force or intimidation (Matt 5:5; Isa. 53)

Obedience — willingly following the commandments of God,
knowing that they’ve been given for my good
(Acts 5:29)

Patience — accepting the trying of my faith as from the Lord
and allowing it to produce Christ-like character in me
(James 1:2-4)

Peacefulness — keeping my thoughts calmly centered on
Christ who alone is able to give perfect peace
(Isa. 26:3)

Perseverance — continuing to press toward a goal regardless
of physical or emotional obstacles (Phil. 3:13-14)

Prayerfulness — remaining in constant communion with the
Father and secking His will for my life (1 Thess. 5:17)

Prudence — using common sense and God’s Word to make
daily decisions (Hosea 14:9)
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Punctuality — showing respect for others by being on time for
appointments and by not overstaying the allotted time
(Eph. 5:15-16)

Respectfulness — holding others in high esteem, realizing that

God loves other Christians as much as He loves me
(Rom. 12:10)

Responsibility — doing what I have agreed to do and what is
expected of me without need of supervision
(Eph. 6: 5-8)

Sincerity — having transparent motives and a genuine desire
to do what is right (Titus 2:7-8)

Studiousness — disciplining myself to study God’s Word and
applying His teachings in all that I do (2 Tim. 2:15)

Submissiveness — yielding myself to the authority of God and

others without murmuring (Heb. 13:17)

Tolerance — accepting others for who they are in Christ re
gardless of differing opinions (Eph. 4:2)

Understanding — allowing God’s wisdom and the fear of the
Lord to be the filter for all of the knowledge I receive
in things that are changeable (Matt. 6:19)

Unselfishness — being more concerned with what I can give
rather than what I may receive from another
(Phil. 2:3-4)

Uprightness — being consistent in my adherence to God’s
principles and commandments (Gal. 5:1)

Vigilance — beingalert to possible danger in order to protect
those for whom I am responsible (1 Peter 5:8)

Virtue — conforming to God’s principles of moral excellence
(Prov. 31:10-31)

Wisdom — applying God’s teachings that I might judge
rightly and discern the truth in all matters
(Prov. 16:16)

Zealousness — working with enthusiasm and energy for the

cause of Christ (Titus 2:13-14)

3

APPLYINIG FOR_
A ITlission TMP

WHO can appLY TO GO?

RP Missions is open to all professed Christians who are mem-
bers in good standing at their local congregations. If you are between
the ages of 16 and 35, you may apply for any of our North American
missions. If you are between the ages of 18 and 35, you are welcome
to apply for any of our trips outside of North America. Applicants will
need to complete the application attached and give reference forms
to their pastor, an academic reference, and a peer (not related). These
reference forms should be accompanied with an addressed response
envelope with postage. Applicants may also make use of the online ap-
plication form at www.rpmissions.org .
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How wiLL I xnow ir ['m ACCEPTED?

Once you have submitted your application and the applica-
tion deadline has past, you can expect to hear from RP Missions about
two weeks after the application deadline. The application deadlines are
important as they have been established to make sure that each team
member has enough time to prepare for the mission effort and to secure
such things as passports, visas, inoculations, domestic travel, and also
spend the time in prayer and study of God’s word that will see them ar-
rive prepared to work and labor for Christ.

Word of your acceptance onto the mission team will be made
cither by the Director of RP Missions or your team leader. Once that
contact has been made, you are responsible to faithfully accomplish all
the assignments given and to regularly (weekly) make contact with your
team leader. This contact can be made via e-mail, Instant Messenger, or
by phone. This regular contact is important as it will allow you to grow
more familiar with the mission and to develop a good working relation-
ship with your team leader. It will also head off potential miscommuni-
cations by making sure that questions raised are quickly dealt with and
resolved.

From the time you receive word of your acceptance, you are
asked to begin your fund-raising efforts. The sooner those have begun,
the more likely it is that the precious time before the mission can be
used for training and preparation, rather than scrambling for funds.
The best way to prepare yourself for fund-raising, is to assemble a list of
100+ friends, family, neighbors, church friends, etc. which can be sent
fund-raising letters. Other fund-raising efforts are open to team mem-
bers, but regardless of how you intend to finance your trip, you should
still plan to send out letters to 100 people, that they might elect to sup-
port you in prayer, finance or in others ways.

TRriPs anD DEADLITIES

Now that you've had a chance to get acquainted with some of
the characteristics that are necessary to be a missionary, you've probably
decided that you want to go on a missions trip. Now it’s time to decide
which one.

The 2007 trips include:

T Laroaca, CYPRUS
T AirRDRIE, ScotLanD

T OrLanDO, FLORIDA
T KitcHEnErR, Ontario

T InvernEss, ScotLanp T PHOENiX, ARizonA

T KOBE, IAPAH T WHIiTE Lakg, [TEw YORK

T Avkranp, [TEw ZEALAND T PittsBURGH, PEnmnsyLvamia
T Karamoja, UGanbpa T MlinneoLa, Kamnsas

T KiLravGHTs, I1. [RELATID T San Dieco, CaLiFORrRmia
T inpianaroLis, inpiamna

For a complete listing of trips being offered in 2007 and the
dates of these trips visit our web site:

www.RPIIisSiONs.ORG

Deadlines for all summer mission applications is February 15,
2007. Deadlines for all winter mission applications is
November 20, 2006. Applications received after those dates will be as-
sessed a late fee.



2006-2007 Winter/SUMIMER_
[Tlission AprprLication

First Choice of Mission

Second Choice of Mission

Third Choice of Mission

REFERENCE InmrFormation

Pastor’s [TamEe

ADDRESS

City State ZiPCODE

PHOME

E-mair

Particirant’s inFformation

PassporT Imrormation

TeacHER/PROFESSOR'S [TamE

Last First MippLe [nitiaL

Passport MumBER

ADDRESS

BirtH DatTe

City oF IssuE

City STaTe ZiPCODE

SociaL SECURiTY TTUmMBER.

DatE OF IssuE

PHOTIE

Exriration Date

HomeE inrormation

[msvratmice inFormation

E-maiL

STREET ADDRESS, Art. #

[nsurRanCE PROVIDER.

FrienD/PeER's [TamE

Questions To SuBmit witH
Aprrication

I. PLEASE WRITE/TYPE YOUR TESTimony

ATID DESCRIBE WHEM ATID HOW YOU
BECAME A CHRistiam.

2. PLEASE EXPLAIM WHY YOU WOULD LiKE

TO SPEND YOUR SUMIMER WORKING WitH
RP Mlissions.

3. PLEASE DESCRIBE ATTY EVATIGELiST

TRAINING YOU mMAY HAVE HAD, OR_
OTHER mission TRiPS YOU HAVE EXPE-
RIEMCED.

4. PREPARE A BRIiEF OUTLinE OF GOD's

PLAT OF SALVATIiON AND BRIEFLY DE-
SCRIBE.

5. List YOURSKILLS, mUsicAL ABILITIES,

AnD SPECiAL TALENTS THAT miGHT AiD
THE WORK OF THis TEAm.

6. DESCRIBE A RECENT EXAMPLE OF A COTI-

FLiCT YOU HAVE HAD ANID HOW iT wAs
RESOLVED.

Poricy MNMumBER

ADDRESS

City State ZiPCODE

Grovur I[Mame

City State ZiPCODE

PHOnNE

ScHooL [nrormation

PHOME

E-mair

E-mair

ScHooL/COLLEGE/UnivErsity TTamEe

CELLPHOME [MTUmMBER.

Major.

Grabpuation Date

[MepicaL InrormAaTion
(]HFORmAﬂOH must BE DISCLOSED OR paRTiciration may
BE DEIIED)

ScHOOL/WORK InmFormation

(PLEASE SPECIFY BY CIRCLING EitTHER SCHOOL OR WORK)

CHURCH Imrormation

Any Known ALLERGIES (USE MORE ROOM iF MECESSARY)

STREET ADDRESS, SUITE

Mame

PHysicaL Limitations (USE MORE ROOM iF MECESSARY)

STREeEeT, SUITE

Mepications (USE MORE ROOM iF MECESSARY)

City StaTe ZiPCODE

City State ZiPCODE

Im case OF EMERGENCY, contact: RerationsHir

PHOME

Denomination

ADDRESS

E-maiL

PHOTE

PHOTE

E-mair

E-maiL

SuBmit arrrication to THE FOLLOWING
ADDRESS:

RP IMlissiorns

c/o Matt FiLBERT

3004 FirtH AVENUVE
Beaver Farrs, PA 15010

PLEASE iMCLUDE A CHECK FOR $50 to-
WARD THE COST OF THE missiomn.
IMAKE CHECK PAYABLE TO
REFORmMED PRESBYTERiAT CHURCH

Winter Arprication DEADLINE is
[MovemBER 20, 2006.

SummER ArpLication DEADLIME is
FEBRUARY 15, 2007.
IF YOU HAVE any OTHER QUESTIiONS PLEASE
contact RP Ilissions at:
(412) 901-3553 (BusinEss)
(724) 964-4453 (EVENING HOURS)
(412) 731-4834 (Fax)
PrOCLAIMCHRIST@ RPmMiSSIONS.ORG

ORFiLL OUT OUR OnNLinE arrrication at:

www.RPIIisSiOns.ORG




TeEam MEMBER
Contract AGREEmMENT

ConftriButions fowarp THis SummeRr_[Tlission may BE TREATED as TaAX-DEDUCTIBLE
GiFfs if mape out To THE REFORmMED PRESBYTERiam CHURCH OF [TORTH AmMERICA WitH THE
speciFication THaT it is To BE USED FOR RP ITlissions. Contriputions cannot BE REFUNIDED.
As an inTEGRATED PART OF YOUR OVERSEAS miMiSTRY EXPERIENCE, YOU ARE ASKED TO WORK
at stimvLatinG inTEREST AMONG COLLEGE FRIENDS, FAMILY, ATD CHURCHES TO SUPPORT ATID
parTicipaTE in FUTURE mission EMDEAVORS.

| HEREBY AGREE TO THE ABOVE conpitions. FURTHERIMORE, | CERTiFY THAT my particira-
fion in THis summER mission TRiP WiLL BE voLuntary. In consipEration FOR BEING ACCEPTED
Aanp ALLOWED To parficirate in THis mission TrRip anp activities associatep witu its
PROGRAM ATID LocaTiomn, | PERSONALLY AssUmE RESPONSIBILITY FOR MY ACTions, AND RELEASE
THE REFORMED PrESBYTERiAN CHURCH OF [TORTH AmERiCA, anD THE CHURCH WHICH [ WiLL BE
SERVING AS PART OF THis RP Mlissions TEam, THEIR TRUSTEES, EMPLOYEES OR AGENTS FROM LOSS,
iMmjuRY, OR DAMAGE TO MYSELF OR MY PROPERTY: PROVIDED tTHAT notHinG containep HEREIN
SHALL EXCUSE THE REFORMED PRESBYTERianT CHURCH OF [TORTH AmERicA, aTiD THE CHURCH
wHicH [ WiLL BE SERVING as A PaRT OF THis RP Missions TEam, THEIR TRUSTEES, EMPLOYEES OR_
AGENTs FROM RESPOTSIBILITY TO ACT WiTH REASOMABLE CARE FOR THE SAFETY OF MYSELF OR MY
PROPERTY. SHOULD ATY DiSPUTE OR COMTROVERSY ARISE, | AGREE TO SEEK RESOLUTION ACCORD-
inG To BiBLicAL PRiNCiPLES THROUGH THE COURTS OF THE CHURCH ANID AGREE TO WAIVE any
RIGHTS TO SUE in THE civiL COURTS, EXCEPT TO THE EXTENT OF AND OMNLY inm ORDER TO RECOVER
ATY APPLICABLE iMSURATICE BEMEFiTs.

[ unpERsTAnD THAT I AM EXPECTED TO WORK CLOSELY WitH THE PASTOR OF THE HOST coTi-
GREGATiON anD TO BE A GODLY WitnEess To THE REsT OF my TeEam. [ wiLL sTRIVE To maintain a
SERVATT'S HEART ANID A POSiTiVE aTTituDE.

[ vnperstanDp THaT [ am RESPONSIBLE FOR ANY mEDicAL COsTS iMCURRED WHILE | am a
particirant in THis PROJECT.

i CERTiFY THAT [ am OF LAWFUL AGE aD comPETENT TO sicm THis RELEASE, ATID HAVE DOTIE
SO vOLunTARILY ANID WiTH FULL DiSCLOSURE ANID OPPORTUMNITY TO cOnsvLt LEGAL COUTSEL.

PLEASE PHOTOCOPY THiS inFORmATION AND SiGN BELOW iF YOU ARE PREPARED TO AcCCEPT THIis
AGREEMEMNT.

siGnaTURE OF appLiCcAnT siGnaTURE OF WiTHEss

DATE DATE

Funbp-raisinG SCHEDULE

ALL FunDS NEED TO BE RECEIVED BY RP ITlissions PRiIOR TO DEPARTURE.
THE FOLLOWING SCHEDULE is apPLicABLE TO ALL mission TEams. [F SPECiaL
ARRANGEMENTS MEED TO BE mADE, PLEASE contact THE Director oF RP
MMissions AS SOOM AS POSSIBLE. ALL WinTER TEAM FUNDS FOR MmMissions
NEED TO BE RECEIVED ONE montH PRIOR TO DEPARTURE.

Winter/SrrinG Mlission FunbparaisinG SCHEDULE
$50 AT TimE appLication is RECEIVED
REmMAINDER_ Two WEEKS BEFORE DEPARTURE

SvummeRr ITlission FunmpraisinG SCHEDULE

$50 AT TimEe aprpLication iS RECEIVED
$1000 By AprriL 15, 2007

$2000 By MMay 15, 2007

REMAIIDER. Two wEEKs BEFORE DEPARTURE

[TITEATIS OF FUNID-RAISINIG:

I. EacH TEAm MEMBER SHOULD SEND OUT 100+ LETTERS TO FRIENDS,
FANILY, ATID CHURCH MEMBERS. ThEesE LETTERS SHOULD BE SENIT OUT
2-3 TimEes OVER THE SPRiNIG mOMTHS.

2. IF YOU SECURE A commitment LEFTER FROM YOUR HOME CONGREGA-
Tiomn, YOU can BE SUPPORTED BY YOUR CHURCH. Tais LETTER SHOULD
ACKIIOWLEDGE THEIR UIDERSTATIDING OF THE AmovunT DEMANDED
ATID THE SCHEDULE iT is TO BE paiD.

3. [ryov infenp To pay THE BALATICE FROM YOUR OWTII FUTIDS, PLEASE
SEND A LETTER ACKHOWLEDGING YOUR VODERSTATIDING OF THE
AmovnT DEMATNDED AND THE PAYMENT SCHEDULE.

4. Team mEMBERS ARE WELCOME TO UtiLizE OTHER FUTID-RAISITIG mETH-
ODS BUT sHOULD mAKE THE DIRECTOR OF RP ITlissions AWARE OF THE
WAYS THEY ARE STRiVINIG TO COLLECT THE MEEDED FUIIDS ANID FOLLOW
A PAYMENT SCHEDVULE.



ConripentiaL REFERENCE BY a Pastor.

is BEING consiDERED To parTicirate witH
OUR SummER ITlission PROJECT. [t wouLD BE most HELPFUL TO BOTH THE ap-
pricant anp tHE Summer [Mission TEam iF YOU WOULD BE COmMPLETELY FRATIK.
[Many OF THE QUESTions HAVE TO DO WiTH PLACEmMENT RATHER THAIT ACCEP-
tance or REjection. THamk You! FEEL FREE TO USE MORE PAPER_IF AMSWERS
DEmMATND. PLEASE SUBMIiT YOUR RESPOTISES TO RP Ilissions, ¢/o IMatt FiLBERT,
3004 Firta Avenve, Beaver Farts, PA 15010.

[. How Lonc HAVE YOU knowr THis PERson? inm wHaT capacity?

2. How Has THis pErRsOn’s CHRisTiam rosition AFFECTED YOU AnID OTHERS
AROUTID Him/HER?

3. PLEASE DESCRIBE THE arrLicamt’s CHARACTER il THE AREA OF:

Teacuasivrity:
SERVATITHOOD:
RESPOMSE TO AUTHORITY:
BEinG a TEAmM PLAYER:
FLEXIBIiLiTY:

4. WHaT, in YOUR OPinion, ARE THE MAJOR STRENGTHS ATID WEAKIESSES OF THIS
PERSOT?

5. DESCRIBE THiS PERSOI'S RELATIONSHIP WiTH THOSE OF THE samE SEX. OPPO-
SiTE SEX?

6. How DOES THiS PERSOI RESPOTID TO UNFAmMiLIAR PEOPLE il A STRATIGE ENVi-
ronment? WHat actions anb/oOR REACTIONS HAVE YOU OBSERVED?

7. PLEASE DESCRIBE AMY COICERIIS YOU MAY HAVE REGARDING THE arprLicant.

8. WE ALL NEED TO GROW im CERTAINT AREAS OF OUR LIiFE. LOOKING OVER YOUR_
RELATionsHiP witH THis appLicant, WwHAT ARE SOME AREAS il WHIiCH THE
arrLicant mEEDS To GROW moOst? Im WHiCH AREAS DOES THiS appLicant
sHOW mATuURiTY?

9. Has THis arpLicant RECENTLY BEEN OR CURRENTLY UNDERGOING CHURCH Dis-
cirLine? IF so, DOEs THIS THiIS CAUSE YOU AITY COTICERIT FOR_HIS/HER SERVICE
on THE mission TEam? PLEASE ELABORATE.

ConripentiaL REFERENCE BY A PROFESSOR_

is BEING cOonsiDERED TO parRTiciraTE WitH OUR

SiGnaTure ADDRESS

Date City State ZiPCODE

PHOME E-mair

Svummer ITlission PROJECT. [t wouLD BE most HELPFUL TO BOTH THE appLicant
anp THE SummEeRr ITlission TEam iF YOU WOULD BE COmMPLETELY FRAMNK. IMany

OF THE QUESTions HAVE TO DO WiTH PLACEMENT RATHER THAII ACCEPTAIICE OR_
REjECTiO. Traank you! FEEL FREE TO USE MORE PAPER_iF AIISWERS DEMATD. PLEASE
suBmiT YOUR RESPOTISES TO RP IMlissions, c/o Matt FiLBert, 3004 FirtH AVENUVE,
Beaver Farrs, PA 15010.

[. How Lonc HAVE YOU knowr THis PERson? inm wHaT capacity?

2. How Has THis PErRsOn’s CHRisTiam rosition AFFECTED YOU AnID OTHERS
AROUTID Him/HER?

3. PLEASE DESCRIBE THE arrLicamnt’s CHARACTER i1 THE AREA OF:
Teacuasirity:
SERVANITHOOD:
RESPOMSE TO AUTHORITY:
BEIiNG a TEAM PLAYER!

FLEXIBILiTY:

4. WHaT, in YOUR OPinion, ARE THE MAJOR STRENGTHS ATID WEAKIESSES OF THIS
PERSOT?

5. DESCRIBE THiS PERSOMN'S RELATIONSHIP WitH THOSE OF THE samE SEX. OPPOSITE
SEX?

6. How DOES THIiS PERSOI RESPOTID TO UNFAmMILIAR PEOPLE ilm A STRATIGE ENVIROTI—
ment? WHAT actions aAnb/OR REACTIONS HAVE YOU OBSERVED?

7. PLEASE DESCRIBE AMY COICERIIS YOU MAY HAVE REGARDING THE apprLicant.

8. WE ALL NEED TO GROW im CERTAINT AREAS OF OUR LIFE. LOOKING OVER YOUR_
RELATionsHiP witH THis appLicant, WHAT ARE SOME AREAS il WHIiCH THE aP-
prLicant nEeps To GrROW most? [m WHiCH aAREAS DOES THis appLicamt sHOW
maturity?

9. WHY DO YOU THinK THis PERsON wants TO GO OVERSEAS?

Taank you FOR YOUR TimE anD THOUGHT in comPLETING THiS REFEREIICE.

SicnaTurE ADDRESS
Date City State ZiPCODE
PHOME E-maiL



CornripentiaL REFERENCE BY A PEER_

is BEING consiDERED ToO parTicirate witH
OUR SummER_ITlission PROJECT. [t wouLD BE most HELPFUL TO BOTH THE ap-
pricant anp tHE Summer [Mission TEam iF YOU WOULD BE COmMPLETELY FRATIK.
[MMany OF THE QUESTioNns HAVE TO DO WitH PLACEMENT RATHER THATI ACCEP-
tance or REjection. THamk You! FEEL FREE TO USE MORE PAPERIF AMSWERS
DEmMAND. PLEASE SUBMIiT YOUR RESPOTISES TO RP Ilissions, ¢/o IMatt FiLBERT,
3004 Firta Avenve, Beaver Farts, PA 15010.

[. How Lonc HAVE YOU knowr THis PERson? inm wHaT capacity?

2. How Has THis PErRsOn’s CHRisTianm rosition AFFECTED YOU AaniD OTHERS
AROUTID Him/HER?

3. PLEASE DESCRIBE THE arrLicamt’s CHARACTER il THE AREA OF:

Teacuasivrity:
SERVATITHOOD:
RESPOMSE TO AUTHORITY:
BEinG a TEAmM PLAYER:
FLEXIBILiTY:

4. WHaT, in YOUR OPinion, ARE THE MAjOR STRENGTHS ATID WEAKIESSES OF THIS
PERSOT?

5. DESCRIBE THiS PERSOI'S RELATIONSHIP WiTH THOSE OF THE samE SEX. OPPO-
SiTE SEX?

6. How DOES THiS PERSOI RESPOTID TO UNFAmMiLIAR PEOPLE il A STRATIGE ENVi-
ronment? WHat actions anb/oOR REACTIONS HAVE YOU OBSERVED?

7. PLEASE DESCRIBE AITY COINCERIIS YOU IMAY HAVE REGARDING THE arrLicant.
8. WE ALL NEED TO GROW imm CERTAINT AREAS OF OUR LIFE. LOOKINNG OVER YOUR_
RELATionsHir witH THis appLicant, WwHAT ARE SOME AREAS il WHIiCH THE
arrLicant MEEDS To GROW mMoOst? Im WHiCH AREAS DOES THiS appLicant

sHOW mATuURitY?

9. WHY DO YOU THinK THis PERsON wants TO GO OVERSEAS?

Taank you FOR YOUR TimE anD THOUGHT in comPLETING THiS REFEREIICE.

Sicnature ADDRESS

Date City State ZiPCODE

PHONE E-maiL

PersonaL Evarvation

THis Form is To BE USED BY THE aprpLicant To jUDGE His/HER OwWI
STRENGTHS AID WEAKITESSES ATNID WiLL BE COMPARED TO THE REFEREIICES
OBTAINED FROmM A PASTOR, A PROFESSOR, AND A PEER, (PLEASE TYPE YOUR AT~

SWERS Ol AMTOTHER SHEET OF PAPEK)

I. How HAVE YOU sOUGHT TO BE A witmnEess To THOSE AROUIID YOU OIT A
DAILY BASis?

2. DESCRIBE AIID DEFEND YOUR CHARACTERisTics in THE FOLLOWING
AREAS:

TeacuasiLity:
SERVANITHOOD:
REgsronse To aAutHORITY:
BEinG a TEam PLAYER:

FLExiBIiLiTY:
3. How po you ReLatE witH THE samE SEX? OPPOSiTE SEX?

4, How DO YOU RESPOND TO UNFAmMIiLiAR PEOPLE ANID/OR A STRATIGE
Environmemnt?

5. WHaT AREAS i YOUR LIFE MEED THE mOsT GROWTH? WHAT AREAS il
YOUR_LIFE EXHIBIT maturity?

6. HAVE YOU RECENTLY BEEI OR_ARE YOU CURRENTLY UNDERGOING CHURCH Dis-
cirLime? IF SO, PLEASE ELABORATE.

THank You For compLETinG THiS EvaLuatior.

Sicnature Date



