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Inquirer’s handbook

�

About us	
	 RP Missions a short-term missions organization, operates under 
the authority and oversight of the Board of Foreign Missions of the 
Reformed Presbyterian Church of North America (RPCNA, see www.
reformedpresbyterian.org for more details). We seek to carry out mis-
sions from a consistently Reformed and Biblical perspective. This gives 
us a uniformity of doctrine which aids in the proclamation of the gospel 
and its being understood by those who hear it.
	 Rather than traveling to areas that won’t have the capability 
to do follow-up work after we leave, we always work with established 
congregations and/or missionaries on-site. Our motto is “To Serve and 
Proclaim” and everything we do on these missions trips is based on 
our desire to serve Christ and His Church and to proclaim the gospel. 
We seek to aid and implement the programs of the host congregations, 
rather than take our own agendas or programs to foreign sites.
	 Each project is unique, based on the particular needs and cur-
rent events of the host congregation, but typical activities might in-
clude:
	 t assisting with vacation Bible schools
	 t door-to door evangelism
	 t street evangelism and literature distribution
	 t leading investigative Bible studies
	 t helping congregations implement their outreach programs
	 t providing able hands for manual labor
	 t studying the history of Christianity in each respective  
		  country/location
	 t leading conversational English classes
	 t learning about the language and culture of each country
	 t working in inner city and homeless centers
	 t encourage host congregations by developing 	 relationships 		
		  and joining them in worship & midweek services.

1
Introduction to 

RP Missions
“Devote yourselves to prayer; being watchful and thankful. And pray 
for us, too, that God may open a door for our message, so that we may 
proclaim the mystery of Christ, for which I am in chains. Pray that I 

may proclaim it clearly, as I should. Be wise in the way you act toward 
outsiders; make the most of every opportunity. Let your conversation 

be always full of grace, seasoned with salt, so that you may know how to 
answer everyone.”
Colossians 4:2-6
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Goals
	 1. To help young people develop a “Servant’s Heart” and to ac-
tively seek to serve Christ in their congregations, communities, schools, 
homes, and workplaces.
	 2. To introduce young people to missions and full-time Chris-
tian service, opening up opportunities for them to use the gifts and tal-
ents God has given them to serve in the church and to perhaps consider 
serving in the mission field in the future.
	 3. To expose young people to the vast number of opportunities 
to share the gospel in everyday settings, to dispel fears of presenting the 
gospel, and to challenge them to provide their family, friends, and com-
munity with a consistent Christian witness.
	 4. To develop leadership skills in young people, and to encour-
age them to use these skills in Christ’s Kingdom.
	 5. To build new relationships, encourage one another spiritually, 
keep each other accountable to God’s word, and develop necessary tools 
for evangelistic outreach.
	 6. To encourage existing congregations by joining them in work, 
worship, and evangelism, and to strengthen relationships between 
churches in America and those worldwide.
	 7. To connect team members and host congregations, introduc-
ing them to the great variety of witnessing opportunities around them 
as they work together to proclaim the gospel message.
	 8. To give young people the opportunity to see how Scripture 
directs Reformed theology in outreach and missionary efforts.  

A vision for the future
	 As RP Missions enters its tenth year of operation, it has seen 
many of the young people who have served on summer mission trips 
move over seas and into the mission field full-time. Currently there is 
a couple and two singles serving in Airdrie, Scotland. One couple is 
serving in Geelong, Australia, another is teaching in Kuwait. Still other 
former short-term mission participants have sought out opportunities 
in Japan, Ireland, and here in the United States where they might be 

used of Christ.  As we see these people continue to grow and use their 
gifts we have realized the need for many things.
	 We are in the process of creating a program for married couples 
to develop their talents and better work together in the Church of 
Christ.  Many young couples find themselves at a stage in life that they 
can contemplate quite large decisions.  Will they serve overseas long 
term?  Are they prepared to leave family and friends and strike out on 
their own to assist the Church in overseas Church plant efforts?  Can 
their college training be harnessed and used to tent-make in a foreign 
country?  These questions are important for any Christian to wrestle 
with and the opportunity to explore these issues while on a short-term 
trip will make it easier to truly weigh the costs and the benefits of dedi-
cating oneself to full-time overseas mission work.
	 Even if a Christian doesn’t eventually feel led to embark on 
full-time mission service overseas, these short-term missions can help 
one to better understand the great number of ways they can become 
more active in their local congregation.  They can better understand the 
characteristics and talents needed by those who would offer their lives 
in full-time service overseas and these Christians can provide encourage-
ment to other Christians in their congregations to acquire talents that 
they might become more fruitful members of Christ’s body.
	 The future of RP Missions, however, doesn’t center completely  
on the development of missions for couples, but seeks to also put forth 
opportunities for all those that may be curious about the role they 
might play in missionary efforts.  Plans are in the works to develop 
shorter missions that will be geared to younger (high school) students 
to serve in mission efforts in the U.S.A. and Canada.  Plans are also be-
ing made for short mission efforts for professionals and retirees to serve 
in the U.S.A., Canada and overseas.  God has clearly shown in His word 
that each member of the body of Christ has an important part to play, 
and these short-term mission efforts are geared to show people how 
their gifts might be incorporated into the body (Ephesians 4:1-16).
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Is RP Missions  

for You?

Who should go on a mission trip?
	 Perhaps another way to consider this question is to look into 
God’s word and see just who He expects to be prepared to give an an-
swer to the hope that they enjoy in Christ.  The answer is clear...every-
one!  If God has laid it upon your heart to be concerned for those who 
need to know Jesus Christ, then RP Missions may be the avenue God 
would have you use to sharpen your outreach skills and grow more bold 
in proclaiming the wonderful plan of salvation that God has set forth 
in the Scriptures.  Would you like to learn how you might use your gifts 
in Christ’s Church?  Then apply with RP Missions and work with one 
of the many host congregations that labor with RP Missions to train up 
the next generation of church workers.

Do you have what it takes to serve?
	 The most important thing you need to serve on a mission trip is 
a genuine understanding and relationship with Jesus Christ.  Some may 
be tempted to think to themselves that a short-term mission may be just 
the thing to push them over the edge and cause them to truly embrace 
Christ and make their spiritual life come alive.  But the mission field is 
not the place to experiment.  Rather the mission field is a battle ground.  
Satan does not easily give up the territory he has claimed, instead, the 
pressures felt by mission team members can often times be extreme.  For 
this reason, RP Missions asks that any who would contemplate partici-
pating in a mission team, please spend much time in prayer about the 
opportunity and also, please spend time looking at the characteristics 
that should manifest themselves in those who would give themselves to 
the service of Christ’s Church.
	 The scriptures point to many qualities you as a missionary 
should have. Here are some that you should be encouraged to develop 
and RP Missions will labor with each team member to aid them in the 
development of the following characteristics.
	 Attentiveness — showing the worth of a person by listening to 	
		  him with courtesy and consideration (Phil. 2:4)
	 Availability — adjusting my schedule in order to have time to 
		  serve others whenever needed (Mark 1:17-18)
	 Christ-likeness — striving to be like Jesus in everything I 		
		  think, do, and say (Phil. 2:5)
	 Commitment — giving of myself to a person or cause and 
		  enduring to the end of my agreement (Psalms 37:5)
	 Compassion — caring enough about the misfortune of others 
		  to help them through it (Luke 10:30-35)
	 Confidence — assurance that what I believe in is steadfast and 
		  that I need not fear opposition (2 Tim. 1:12-13)
	 Consideration — believing that what others say and feel is 
		  worthy of my attention (Phil. 2:4)
	 Consistency — maintaining a constant perspective in a situa-
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		  tion which is in line with my convictions (1 Cor. 
		  15:58)
	 Courage — being undaunted in all circumstances, realizing 
		  that God is in control of all that happens to me (Isa. 	
		  41:10)
	 Creativity — discovering some unique ways in which God 
		  would have me accomplish my assignments (Dan. 1)
	 Decisiveness — basing my decisions on convictions, then act-
		  ing on them by faith rather than by emotions (Matt. 
		  26:38-39)
	 Deference — courteously yielding my personal freedom to 
		  another so as not to offend him needlessly (1 Cor. 
		  8:9-13)
	 Dependability — honoring my word by following through on 
		  what I have agreed to do (Eccl. 5:5)
	 Determination — purposing to finish a task I have agreed to 
		  do regardless of the opposition (Phil. 3:13)
	 Discretion — demonstrating what is acceptable to the Lord by 
		  keeping my words and actions under the guidance of 
		  the Holy Spirit (Eph. 5:9)
	 Efficiency — organizing my life so that I do not waste time or 
		  resources (Eph. 5:16)
	 Faith — developing a confident assurance of God’s Word for 
		  our future even when we don’t see things clearly 
		  (Heb. 11:1)
	 Flexibility — the ability to accept change without losing my 
		  joy or peace (Gen. 12:1-4)
	 Forgiveness — the willingness to inwardly and outwardly 
		  release a person who has wronged me (Matt. 6:15-16)
	 Friendliness — reaching out to others with kindness without 
		  expecting anything in return (Prov. 18:24)
	 Generosity — holding my possessions in an open hand toward 
		  those in need without thought of repayment 
		  (2 Cor. 9:7)

	 Gratitude — showing and expressing to God and others my 
		  appreciation for them and what they have done for 
		  me (Eph. 5:20)
	 Honesty — speaking and living the truth even if I must suffer 
		  for it (2 Cor. 8:21)
	 Humility — estimating myself honestly according to the 
		  measure of my faith (Rom. 12:3)
	 Integrity — being above reproach and mature in character by 
		  honoring my word ( Job 2:3)
	 Joyfulness — inner peace and contentment that comes only 
		  from obedience to God and is revealed by freedom in 
		  my spirit (Psa. 32:11)
	 Kindness — showing in my actions God’s love and compas-
		  sion to others (Eph. 4:32)
	 Love — the undying commitment to meet the basic needs of 
		  another regardless of how I feel about him or his abil-
		  ity to repay me (1 Cor. 13)
	 Meekness — conquering with a quiet spirit rather than with 
		  force or intimidation (Matt 5:5; Isa. 53)
	 Obedience — willingly following the commandments of God, 
		  knowing that they’ve been given for my good 
		  (Acts 5:29)
	 Patience — accepting the trying of my faith as from the Lord 
		  and allowing it to produce Christ-like character in me 
		  ( James 1:2-4)
	 Peacefulness — keeping my thoughts calmly centered on 
		  Christ who alone is able to give perfect peace 
		  (Isa. 26:3)
	 Perseverance — continuing to press toward a goal regardless 
		  of physical or emotional obstacles (Phil. 3:13-14)
	 Prayerfulness — remaining in constant communion with the 
		  Father and seeking His will for my life (1 Thess. 5:17)
	 Prudence — using common sense and God’s Word to make 
		  daily decisions (Hosea 14:9)
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	 Punctuality — showing respect for others by being on time for 
		  appointments and by not overstaying the allotted time 
		  (Eph. 5:15-16)
	 Respectfulness — holding others in high esteem, realizing that 
		  God loves other Christians as much as He loves me 
		  (Rom. 12:10)
	 Responsibility — doing what I have agreed to do and what is 
		  expected of me without need of supervision 
		  (Eph. 6: 5-8)
	 Sincerity — having transparent motives and a genuine desire 
		  to do what is right (Titus 2:7-8)
	 Studiousness — disciplining myself to study God’s Word and 
		  applying His teachings in all that I do (2 Tim. 2:15)
	 Submissiveness — yielding myself to the authority of God and 
		  others without murmuring (Heb. 13:17)
	 Tolerance — accepting others for who they are in Christ re
		  gardless of differing opinions (Eph. 4:2)
	 Understanding — allowing God’s wisdom and the fear of the 
		  Lord to be the filter for all of the knowledge I receive 
		  in things that are changeable (Matt. 6:19)
	 Unselfishness — being more concerned with what I can give 
		  rather than what I may receive from another 
		  (Phil. 2:3-4)
	 Uprightness — being consistent in my adherence to God’s 
		  principles and commandments (Gal. 5:1)
	 Vigilance — being alert to possible danger in order to protect 
		  those for whom I am responsible (1 Peter 5:8)
	 Virtue — conforming to God’s principles of moral excellence 
		  (Prov. 31:10-31)
	 Wisdom — applying God’s teachings that I might judge 
		  rightly and discern the truth in all matters 
		  (Prov. 16:16)
	 Zealousness — working with enthusiasm and energy for the 
		  cause of Christ (Titus 2:13-14)

Who can apply to go?
	 RP Missions is open to all professed Christians who are mem-
bers in good standing at their local congregations. If you are between 
the ages of 16 and 35, you may apply for any of our North American 
missions.  If you are between the ages of 18 and 35, you are welcome 
to apply for any of our trips outside of North America. Applicants will 
need to complete the application attached and give reference forms 
to their pastor, an academic reference, and a peer (not related).  These 
reference forms should be accompanied with an addressed response 
envelope with postage. Applicants may also make use of the online ap-
plication form at www.rpmissions.org . 

3
Applying for

a Mission Trip
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Trips and Deadlines
	 Now that you’ve had a chance to get acquainted with some of 
the characteristics that are necessary to be a missionary, you’ve probably 
decided that you want to go on a missions trip. Now it’s time to decide 
which one.
	 The 2007 trips include: 
	

	
	 For a complete listing of trips being offered in 2007 and the 
dates of these trips visit our web site:

www.RPMissions.org

	 Deadlines for all summer mission applications is February 15, 
2007. Deadlines for all winter mission applications is 
November 20, 2006.  Applications received after those dates will be as-
sessed a late fee.

	

How will I know if I’m accepted?
	 Once you have submitted your application and the applica-
tion deadline has past, you can expect to hear from RP Missions about 
two weeks after the application deadline.  The application deadlines are 
important as they have been established to make sure that each team 
member has enough time to prepare for the mission effort and to secure 
such things as passports, visas, inoculations, domestic travel, and also 
spend the time in prayer and study of God’s word that will see them ar-
rive prepared to work and labor for Christ.
	 Word of your acceptance onto the mission team will be made 
either by the Director of RP Missions or your team leader.  Once that 
contact has been made, you are responsible to faithfully accomplish all 
the assignments given and to regularly (weekly) make contact with your 
team leader.  This contact can be made via e-mail, Instant Messenger, or 
by phone.  This regular contact is important as it will allow you to grow 
more familiar with the mission and to develop a good working relation-
ship with your team leader.  It will also head off potential miscommuni-
cations by making sure that questions raised are quickly dealt with and 
resolved.
	 From the time you receive word of your acceptance, you are 
asked to begin your fund-raising efforts.  The sooner those have begun, 
the more likely it is that the precious time before the mission can be 
used for training and preparation, rather than scrambling for funds.  
The best way to prepare yourself for fund-raising, is to assemble a list of 
100+ friends, family, neighbors, church friends, etc. which can be sent 
fund-raising letters.  Other fund-raising efforts are open to team mem-
bers, but regardless of how you intend to finance your trip, you should 
still plan to send out letters to 100 people, that they might elect to sup-
port you in prayer, finance or in others ways. 

	 t Larnaca, Cyprus
	 t Airdrie, Scotland
	 t Inverness, Scotland 
	 t Kobe, Japan
	 t Aukland, New Zealand
	 t Karamoja, Uganda
	 t Kilraughts, N. Ireland
	 t Indianapolis, Indiana

t Orlando, Florida
t Kitchener, Ontario
t Phoenix, Arizona
t White Lake, New York 
t Pittsburgh, Pennsylvania
t Minneola, Kansas
t San Diego, California



StateState

State

First

Participant’s Information 

Street Address, Apt. #

Zipcode

Phone

E-mail 

City

Home Information

Last Middle Initial

2006-2007 Winter/Summer  
Mission Application

School/Work Information

Street Address, Suite 

ZipcodeCity

School Information

Church Information

Denomination

Street, Suite 

ZipcodeCity

Name

Passport Information

Passport Number

Date of Issue

Expiration Date

City of Issue

Insurance Information

Insurance Provider

Group Name

Policy Number

Birth Date

Social Security Number

School/College/University Name

Graduation Date

Major

E-mail

PhoneE-mail

Phone

(please specify by circling either school or work)

Reference Information
Pastor’s Name

City              State           Zipcode

Phone

Address

E-mail

Teacher/Professor’s Name

City              State           Zipcode

Phone

Address

E-mail

Friend/Peer’s Name

Phone

Address

E-mail

Medical Information

Address

Physical Limitations (use more room if necessary)

In case of emergency, contact:	 Relationship

Any Known Allergies (use more room if necessary)

E-mail

Phone

Medications (use more room if necessary)

Questions to Submit with
Application

1. Please write/type your testimony 
and describe when and how you 
became a Christian.

2. Please explain why you would like 
to spend your summer working with 
RP Missions.

3. Please describe any evangelism 
training you may have had, or 
other mission trips you have expe-
rienced.

4. Prepare a brief outline of God’s 
plan of salvation and briefly de-
scribe.

5.	List your skills, musical abilities, 
and special talents that might aid 
the work of this team.

6. Describe a recent example of a con-
flict you have had and how it was 
resolved.

Submit application to the following 
address:

RP Missions
c/o Matt Filbert

3004 Fifth Avenue
Beaver Falls, PA 15010

Please include a check for $50 to-
ward the cost of the mission. 

Make check payable to 
Reformed Presbyterian Church

Winter Application deadline is 
November 20, 2006.

Summer Application deadline is 
February 15, 2007.

If you have any other questions please 
contact RP Missions at:
(412) 901-3553 (business)

(724) 964-4453 (evening hours)
(412) 731-4834 (fax)

ProclaimChrist@rpmissions.org

or fill out our online application at:

www.RPMissions.org

(Information must be disclosed or participation may 
be denied)

City              State           Zipcode

Cellphone Number

First Choice of Mission

Second Choice of Mission

Third Choice of Mission



signature of applicant signature of witness

Team Member
Contract Agreement

Contributions toward this Summer Mission may be treated as tax-deductible 
gifts if made out to the Reformed Presbyterian Church of North America with the 
specification that it is to be used for RP Missions. Contributions cannot be refunded. 
As an integrated part of your overseas ministry experience, you are asked to work 
at stimulating interest among college friends, family, and churches to support and 
participate in future mission endeavors.

I hereby agree to the above conditions. Furthermore, I certify that my participa-
tion in this summer mission trip will be voluntary. In consideration for being accepted 
and allowed to participate in this mission trip and activities associated with its 
program and location, I personally assume responsibility for my actions, and release 
the Reformed Presbyterian Church of North America, and the Church which I will be 
serving as part of this RP Missions team, their trustees, employees or agents from loss, 
injury, or damage to myself or my property: provided that nothing contained herein 
shall excuse the Reformed Presbyterian Church of North America, and the Church 
which I will be serving as a part of this RP Missions team, their trustees, employees or 
agents from responsibility to act with reasonable care for the safety of myself or my 
property. Should any dispute or controversy arise, I agree to seek resolution accord-
ing to biblical principles through the courts of the church and agree to waive any 
rights to sue in the civil courts, except to the extent of and only in order to recover 
any applicable insurance benefits.

I understand that I am expected to work closely with the pastor of the host con-
gregation and to be a godly witness to the rest of my team. I will strive to maintain a 
servant’s heart and a positive attitude.

I understand that I am responsible for any medical costs incurred while I am a 
participant in this project.

I certify that I am of lawful age and competent to sign this release, and have done 
so voluntarily and with full disclosure and opportunity to consult legal counsel.

Please photocopy this information and sign below if you are prepared to accept this 
agreement.

Fund-raising Schedule
All funds need to be received by RP Missions prior to departure. 
The following schedule is applicable to all mission teams. If special 
arrangements need to be made, please contact the Director of RP 
Missions as soon as possible. All winter team funds for missions 
need to be received one month prior to departure. 

Means of fund-raising:
1. 	Each team member should send out 100+ letters to friends, 

family, and church members. These letters should be sent out 
2-3 times over the spring months.

2. 	If you secure a commitment letter from your home congrega-
tion, you can be supported by your church. This letter should 
acknowledge their understanding of the amount demanded 
and the schedule it is to be paid.

3. 	If you intend to pay the balance from your own funds, please 
send a letter acknowledging your understanding of the 
amount demanded and the payment schedule.

4. 	Team members are welcome to utilize other fund-raising meth-
ods but should make the Director of RP Missions aware of the 
ways they are striving to collect the needed funds and follow 
a payment schedule.

$50
$1000
$2000
Remainder

At time application is received
By April 15, 2007 
By May 15, 2007
Two weeks before departure

datedate

Winter/Spring Mission Fundaraising schedule
$50		  At time application is received
Remainder	 Two weeks before departure

Summer Mission Fundraising Schedule



Confidential Reference by a Pastor

______________________________ is being considered to participate with 
our Summer Mission Project. It would be most helpful to both the ap-
plicant and the Summer Mission Team if you would be completely frank. 
Many of the questions have to do with placement rather than accep-
tance or rejection. Thank you! Feel free to use more paper if answers 
demand. Please submit your responses to RP Missions, c/o Matt Filbert, 
3004 Fifth Avenue, Beaver Falls, PA 15010.

1. 	 How long have you known this person? In what capacity?

2. 	How has this person’s Christian position affected you and others 
around him/her?

3. 	Please describe the applicant’s character in the area of:

	 Teachability:
	 Servanthood:
	 Response to authority:
	 Being a team player:
	 Flexibility:

4. 	What, in your opinion, are the major strengths and weaknesses of this 
person?

5. 	Describe this person’s relationship with those of the same sex. Oppo-
site sex?

6. 	How does this person respond to unfamiliar people in a strange envi-
ronment? What actions and/or reactions have you observed?

7. 	Please describe any concerns you may have regarding the applicant.

8. 	We all need to grow in certain areas of our life. Looking over your 
relationship with this applicant, what are some areas in which the 
applicant needs to grow most? In which areas does this applicant 
show maturity?

9. 	Has this applicant recently been or currently undergoing Church dis-
cipline? If so, does this this cause you any concern for his/her service 
on the mission team? Please elaborate.

Signature

Date

Address

City              State           Zipcode

E-mailPhone

Confidential Reference by a Professor

______________________________ is being considered to participate with our 
Summer Mission Project. It would be most helpful to both the applicant 
and the Summer Mission Team if you would be completely frank. Many 
of the questions have to do with placement rather than acceptance or 
rejection. Thank you! Feel free to use more paper if answers demand. Please 
submit your responses to RP Missions, c/o Matt Filbert, 3004 Fifth Avenue, 
Beaver Falls, PA 15010.

1. 	 How long have you known this person? In what capacity?

2. 	How has this person’s Christian position affected you and others 
around him/her?

3. 	Please describe the applicant’s character in the area of:

	 Teachability:
	 Servanthood:
	 Response to authority:
	 Being a team player:
	 Flexibility:

4. 	What, in your opinion, are the major strengths and weaknesses of this 
person?

5. 	Describe this person’s relationship with those of the same sex. Opposite 
sex?

6. 	How does this person respond to unfamiliar people in a strange environ-
ment? What actions and/or reactions have you observed?

7. 	Please describe any concerns you may have regarding the applicant.

8. 	We all need to grow in certain areas of our life. Looking over your 
relationship with this applicant, what are some areas in which the ap-
plicant needs to grow most? In which areas does this applicant show 
maturity?

9.  Why do you think this person wants to go overseas?

Thank you for your time and thought in completing this reference.

Signature

Date

Address

City              State           Zipcode

E-mailPhone



Confidential Reference by a Peer

______________________________ is being considered to participate with 
our Summer Mission Project. It would be most helpful to both the ap-
plicant and the Summer Mission Team if you would be completely frank. 
Many of the questions have to do with placement rather than accep-
tance or rejection. Thank you! Feel free to use more paper if answers 
demand. Please submit your responses to RP Missions, c/o Matt Filbert, 
3004 Fifth Avenue, Beaver Falls, PA 15010.

1. 	 How long have you known this person? In what capacity?

2. 	How has this person’s Christian position affected you and others 
around him/her?

3. 	Please describe the applicant’s character in the area of:

	 Teachability:
	 Servanthood:
	 Response to authority:
	 Being a team player:
	 Flexibility:

4. 	What, in your opinion, are the major strengths and weaknesses of this 
person?

5. 	Describe this person’s relationship with those of the same sex. Oppo-
site sex?

6. 	How does this person respond to unfamiliar people in a strange envi-
ronment? What actions and/or reactions have you observed?

7. 	Please describe any concerns you may have regarding the applicant.

8. 	We all need to grow in certain areas of our life. Looking over your 
relationship with this applicant, what are some areas in which the 
applicant needs to grow most? In which areas does this applicant 
show maturity?

9. 	Why do you think this person wants to go overseas?

Thank you for your time and thought in completing this reference.

Signature

Date

Address

City              State           Zipcode

E-mailPhone

Personal Evaluation

This form is to be used by the applicant to judge his/her own 
strengths and weaknesses and will be compared to the references 
obtained from a pastor, a professor, and a peer. (Please type your an-

swers on another sheet of paper.)

1. 	How have you sought to be a witness to those around you on a 
daily basis?

2.  Describe and defend your characteristics in the following 
areas:

Teachability:

Servanthood:

Response to authority:

Being a team player:

Flexibility:

3. 	How do you relate with the same sex? Opposite sex?

4. 	How do you respond to unfamiliar people and/or a strange 
environment? 

5. 	What areas in your life need the most growth? What areas in 
your life exhibit maturity?

6. 	Have you recently been or are you currently undergoing Church dis-
cipline? If so, please elaborate.

Thank you for completing this evaluation.

Signature Date


